
Members of the New York State School 
Administrators Consortium 

OPPOSES  
Executive Budget’s Proposal 

on Annual Professional 
Performance Review 

The New York State School Administrators Consortium 
(NYSSAC) is committed to high standards for and 
accountability of school leaders.  The current Annual 
Performance Review rating system for Principals  is tied 
directly to student performance on state and local tests and 
specific leadership competencies.  NYSSAC believe that the 
current APPR system needs to be reviewed and changed but 
does not support the extreme measures proposed in the 
Executive Budget.   
 
NYSSAC supports continuation 
of existing contracts negotiated 
in good-faith to implement the 
Annual Professional 
Performance Review. 
 
NYSSAC believes the Executive 
Budget proposals will make the 
evaluation system LESS 
effective by further emphasizing testing and assigning minimal 
weight to a principals’ assessment of the performance of the 
teachers they supervise. 
 
NYSSAC supports an independent review of the state’s APPR 
system and modifications made with input from experienced 
teachers and school leaders, regarding the impact and 
limitations to the current evaluation system.    
 
NYSSAC believes that the main goal of APPR was to identify 
and provide targeted professional development and support to 
educators to bolster their knowledge, skills and effectiveness.   
 
Rather than change the evaluation system merely to increase 
the incidence of developing or ineffective ratings for school 
leaders, we should identify ways to share best practices and 
evidenced based strategies for improving effectiveness.  
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Members of the New York State 
School Administrators Consortium 

OPPOSES  
Executive Budget’s 
Proposal on Failing 

Schools 

The 2015-16 Executive Budget proposes to authorize the 
Commissioner of Education to designate failing schools and 
appoint a Receiver.   NYSSAC opposes this policy as it does not 
provide support for districts and school leaders to develop and 
implement comprehensive plans for reform but rather imposes 
on communities external top-down controls over local decisions.  
 
There is no need for such a radical proposal as the state 
currently has a system (i.e., Diagnostic Tool for School and 
District Effectiveness) to 
work with school districts in 
implementing a collaborative 
internal review and reform 
process to improve 
performance.  
 
In NYC, the Department of 
Education  is currently working with “renewal schools” to 
identify areas in need of improvement and provide intensive 
support to these schools.  This is a collaborative effort of all 
stakeholders and there is confidence that these schools will 
begin to show and sustain concrete results over time.  For the 
state to now place these schools in receivership is 
counterproductive to that improvement effort and also flies in 
the face of collective bargaining agreements.   
 
NYSSAC opposes the Executive’s Budget proposal relating to 
failing schools and encourages increased investment in 
professional development.  Further NYSSAC supports the 
implementation of community schools in targeted 
underperforming school districts, assigning a coach selected in 
collaboration to assist in reforms, and ensuring that school 
districts receive their full allocation of Foundation Aid.  

The State’s Diagnostic Tool for 
School and District Effectiveness 

currently provides school 
district guidance in increasing 

school performance.  

 NYSSAC advocates for policies that support school 
leaders in order to raise test scores, advance higher 

standards, increase graduation rates, and  improve student 
learning so that every child succeeds. SAANYS and 

NYSFSA work together under a single banner to create a 
unified voice representing school leaders from  every 

corner of the state. Together, NYSSAC makes the 
difference for the children of New York. 


